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President's Page 

WISPAN I ASPAN Update 
Cyndi Siebel-Mohler 

It looks like summer may imally be here! Summer - specifically July 1st brings 

changes to the W]SPAN Board. We say good-bye and good luck to Rozann Rhey OUT CUJTeIlt 

Membecship Representative and welcome Bonnie Holzheimer as our new Membership 

Representative. We also welcome Maty Raspanti to her new role on the board as President. As 

for me, this Will be my final message for this term, as P.resident as I Will become Immediate Past 

President and President Elect. 

Before we all become busy with our summer plans I wanted to give you an update on 

WlSPAN and ASPAN activities and changes. Starting with the WlSPAN Spring Ambulatory 

Seminar that was held at Wheaton Franciscan Healthcare in Wauwatosa on May 17,2008. The 

seminar topics were excellent and the ~ference bad great attendance. Following the seminar, 

the WISPAN Board met for ourboard meeting. The minutes are printed in the Awakening for 

your review. In addition to the Board members we had 2 guests attend the meeting as well. The 

Board meetings are always open to members who are interested in attending and wishing to 

learn our process. 

Other upcoming WISPAN aaiviries include: 

• The WlSPAN Fall Seminar will be on Saturday, October 4,2008 at Awora Conference 

Center here in Milwaukee. 

• Om Wmter Seminar will be held in Madison, Saturday February 7,2009. 

• Next Spring the 2009 WISPAN AmbulatoIy Seminar will be held at Waukesha 

Memorial on May 9. 2009 

ASPAN National Conference was held May 5th to the 8th in Grapevine Texas, which is near the 

DaUaslFort Worth area. ASPAN held its 2008 Representative Assembly (RA) during the 

conference. Mary Raspanti and I, as President Elect and President ofWJSPAN. participated in 

the proceedings, but the hearings are opening to those who are interested. At theRA ASPAN 

Leaders announced several changes in the wodes: 

New website 

• New Member Get a Member campaign 

• Working on developing multi-year memberships in addition to annual. AORN and 

several other organizations already offer this to their members. 

The additions I revisions to the 2008-2010 ASPAN Standards were voted on by the 

Representative Assembly. These Standards should be available this Fall. Revisions and 

additions to look fur include: 

• Throughout the Standards the teon professional nurse and Registered RN have been 

interchangeable or used together. The decision was made just to use the tenn Registered Nurse. 

Continued OIl page 7 
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President: Cyndi Sie~Mohler 

•	 Rocky Mountain (RMPANA) won the 

Gold Leaffor 2007. 

•	 Comparison ofcomponents wiU be sent 

to presidents; help in determining 

strengths and weaknesses. 

•	 Component Development Institute 

•	 WIll be held in Salt Lake 

City-September 5-1. 2008 

•	 Theme: back to Basics in Nonprofit 

Or'!?'nization Management. 

•	 WISPAN raffled a $100.00 bill raised 

$207 for the Sojowner Truth House in 

Milwaukee. 

President-Elect: Mary Raspanti 

•	 Necklace was contributed to the 

ASPAN Foundation auction 

Past-President: Jill Katz 

• Election results shared. 

Secretary's Report: Cathy KobyliBski 

•	 Previous minutes presented and 

accepted. 

Treasurer's Report: SbanJII O'Hara 

•	 .Financial report distributed by Sharon 

to members. 

•	 Budget issues raised and discussed 

were: 

•	 Financial support ofrepresentatives 

concerning airfare. hote~ and food. 

•	 Discussion was held, stipend was 

increased to cover expenses. Policy to 

be revised to refled changes. 

•	 WISPAN dues increase was discussed. 

Discussion followed. Decision: no 

increase in WlSPAN dues. 

•	 Seminar fees were discussed. 

Recommendation was to increase the 

Spring seminar fee to $40.00. 

•	 Budget for 2009 to be evaluated. All 

BOD members are to submit budget 

expectations for 2009 to Sharon. 

•	 WISPANs fmanciaJ books were 

reviewed. No discrepancies found. 

·N··········, ' . ' ; 

Membenhip: Rozann Rbey 

•	 Presently have 336 members 

•	 Discussion was held related to wanting 

more timely infonnation regarding 

certification so we can publish. Cindi 

or Sharon will contact APBANC 

regarding this issue. 

•	 The board discussed finding out and 

listing those that have been members 

over 20 years. Carroll. Stephanie, and 

Marlene wiD investigate this. 

Standards Operations- Marilyn
 

Nadelbolter
 

• Noreport.
 
Research: Connie Buttrick
 

•	 Suggestion was made by the boaro for 

Connie to publish information on her 

study in the AWAKENING. 

Website: Carroll Peeper 

•	 Other websites evaluated. No 

suggestions on website content. 

Present company will do original 

update for $75.00 an boor and then 

Carroll can update on own. 

•	 Directions for the fonns and bow to 
complete will be included. 

•	 Easy access and user friendliness 

discussed. People like die side bar tabs 

at side. First page needs to be visible 

aodin view. 

•	 Carroll will contact company for 

estimate for website changes. Carroll 

will send information to Sharon. 

Edocatioa: Ciadi Haddemu 

•	 October 4, 2009 date for the WISPAN 

Fall Seminar. Fall seminar topics 

discussed 

•	 February 7, 2009 date for the WISPAN 

Winter Seminar. Ideas were discussed 

related to topics. Send any ideas to 

Marlene and Carroll for winter 

seminar. 

•	 Spring Conference May 5. 2009.
 

Getting National speaker.
 

Scholan;hip: no report
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Hmorian: Va. Dethloff 

• Noreport 
Government Affairs: MarIeae Navahandi 

• Seepage 3 
New BusiRess: 

Future changes fOT ASPAN and potential 

impact on WlSPAN 

•	 ASPAN currently worlOng on a new 

website. 

•	 ASPAN launched a new Member Get A 

Member campaign. 

•	 ASPAN is looking at a multiyear 

membership similar to what other 

OIganizations b"ke AORN offer their 

members. 

•	 Advantages: Decrease mailings; reduce 

the every 3-year member. better value 

for multiyear membership. 

•	 Disadvantages: Increased annual fee. 

high cost for multiyear membership, 

would a payment plan be offered. 

Impact to WlSPAN 

• Potential decrease in memben>hip 

Membership Incentive 

•	 WISPAN needs to proactively look at 

ways to boost membership prior to 

ASPAN implementing their changes. 

•	 Discussion was held related to decrease 

membership that WlSPAN had when 

ASPAN changed to dual membership. 

•	 Possible membership incentives (as per 

ASPAN membersbiplmark.eting): 

•	 New member packets (welcome letter, 

Pin. newsletter. seminar coupons. 

willingness to serve fonns. scholarsbip 

applications. award information, etc). 

•	 Renewallncentives (Gift 

certificate/coupon for seminars) 

•	 CPAN/CAPA (congratulation letter. 

coupon for seminar). 

•	 Member discount should always be at 

least the cost of component dues ($30) 

less than for noo-members 



Marlene Nahavandi, BSN, CAPA
 

Notes from last WNC meeting. 

Presentation by Ruth Lingren about 

Metastar, a quality improvement 

non-profit organization that wmks with 

beal1h care providers to continually 

improve the quality of care in Wisconsin. 

The organization focuses on national 

quality initiatives identified by the Centers 

for Medicare and Medicaid Services. 

They worlc to protect the health care rights 
ofMedicare patiems and to improve the 
quality ofmedical care provided to all 

patients. Metastar focus is on prevention, 
beneficimy protection, safety and equity. 

Metastar consist ofa board oftmstees----8 

members. Visit Web site: www. 
metastar.COIO 

Presentation on Mental Health Issues: 

2 members spoke about Behavioral 

Health issues in the community...the 

challenges and competency Jelated to 
chronic mental illness, crisis, treatment of 

violence, invohmtary hospitalizations. 

increase patient volume, shorten length of 

stay. increased acuity, standards of 

practice and staffing issues. Protocols and 

case management programs seem to help 

with the care ofmental iUness. 

Tlte Board ofNuning 

The Board ofNursing approves 

UW-Milwaukee Direct Entry Master's 

Program. Other issues the BON discussed 

and will be gathering more information 00 

is the concerns tegarding the scope of 

practice and delegation to school 0W'Ses. 

The BON discussed the topic ofpropofol 

sedation by RN's and will be gathering 

more infonnation about the topic. 

On Wednesday May 7 the Wall Street 

Journal wrote that the troublesome 

economy has prompted many nurses to 

work. additional shifts, delay retirement or 

return to the work force from 

retirement-all ofwhich bas helped to 

ea<le the nmsing shortage. However 

experts expect the nursing shortage to 

continue to increase in the future as 

demand exceeds the Dumber ofnurses who 

enter the profession. 

The WaH Street Journal also addressed 

nursing school proliferation. The article 

discussed the "potential risks would-be 

nurses fuce amid a proliferation ofschools 

looking to capitalize 00 the fast-expandiog 

nursing field, " as many ofthe institutions 

do not have accreditation from state 

oursing boards. As demand for nurses bas 

increased, for-profit schools have "rnshed 

into the market," and a number ofthose 

institutions are "drawing scrutiny and 

litigation," the Journal reports. 

NuniDg Shortage 

Potential shortage of500.000 nurses seen 

by 2025. The nursing workforce may face 

a deficit of285,OOO registered nurses by 

2020, with the shortage growing to 

500,000 by 2025 ifthere is no letup in 

demand, according to a national study 

released at a news conference in 

Washington. A shortage ofthis magnitude 

could cripple healthcare quality, access 

and safety for millions of patients. said 

Peter Buerbaus, director of the Center for 

Interdisciplinary Health World"orce 

Studies at Vanderbilt University Medical 

Center in Nashville and co-author ofThe 

Future ofthe Nursing 
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WlJI'kj'lJI'ce in the UnitedStates: Data. Trends 

and Implications. Compounding this problem 

is the filet that many nurses are among the 78 

million baby boomers that will reach age 65 

over the next two decades, Buerhaus said 

Currently,lbe average age ofa nurse is 43.7 

years, but by 2012, the projection is most 

registered nmses will be over age 50. he said 

The shortage will have a negative impact 011 

the economy. and also has implications for 

healtbcare reform. Buemaus said. Some 

leaders advocate health coverage for all 47 

million uninsured, a goal that will be difficult 

to achieve ifthere's a majornursiog shortage, 

he said. 

New Methods for PatieRt Edaeatioa ad 

Self..MaaageDleDt Support Begins May 28, 

2008. 

mrs (Institute for Heallh Care 

Improvement) will provide participants with 

methods and tools to help achieve improved 

levels ofheaJth commmricalion and to ensure 

that patients receive the best available care 

with the best possible outcomes. The 2004 

Institute ofMedic·ine report, Health Literacy: 

A Prescription to End Confusion, states that 

"health literacy is fundamental to quality 

care." yet data show that nearly balfof 

American adults struggle with understanding 

and using infonnation on their health. This 

Web&ACnON is specially designed to 

address that gap. For complete program 

details. please visit: 

http://www.ihi.orglIHIIPr02rams/AudioA 

ndWebProl!ramsffiealtbLiteracy 

NewMethodsCorPatientEducation.htm 



Sharon O'Hara 

I bad the privilege this yearof 

attending the ASPAN National 

Conference in Grapevine, Texas, and 

retmned with a lot ofnew information! It 

was an opportunity to network. with 

PeriAnestbesia nurses from across the 

country, validate current practice, learn 

new and creative solutions to problems 

we all experience, and discover what new 

techniques are available. I always have 

questions about what others are doing, so 

these sessions are invaluable. 

Unfortunately 1he sessions are concurrent 

so you can't attend all ofthem. 

Some conference higblights, for 

me, were: Hearing Nancy Strzyzewski 

speak on Challenging Horizontal 

Violence. She spoke oftbe "Shark: Pool," 

and nwses that "come to wotk with their 

little axes, ready to cut offcolleagues at 

the knees." She spoke ofnon-physical 

hostility and scape-- gOOting, criticism, 

sabotage, undennining, ins~ raised 

eyebrows, snide remarks, turning away, 

talking behind each other's backs. 
screaming abuse, punching (reaJ1y?) and 

refusing to help. She also said that 6()OAr of 

nurses have exhibited these behaviors, 

55-61% ofnew graduates leave their first 

job within the first 6 months! These 

behaviors result in anxiety, sleep 

disorders, poor morale, increased 

absenteeism, increased errors and 

accidents. Health care costs increase and 

many nurses leave the profession due to 

discomfort. Does 1his sounds far-fetched? 

How many ofus have experienced these 

situations to some extent? JCAHO 

apparently thinks Horizontal Violence is a 

big problem and will be addressing it in a 

2009 Leadership chapter. Management 

and administrators need to have a zero 

tolerance for these behaviors and each 

nurse needs to be held accountable for 

..accepting one's share ofthe worldoad, 

respecting the privacy ofalbers, being 

cooperative with regard to shared physical 

Dr. lames Griffin spoke on 

Management ofAmbulatory Pain: 

Advances in Mnltimodal Analgesia. He 

has very comfortable patients and only one 

incident ofPONV in his practice in the last 

year! So-IOOO/8 ofpatients receive Tylenol I 

Gram preoperatively; Celecoxib is given for 

7-14 days postoperatively. He uses very 

small doses ofKetamine intraoperatively 

working conditions and a wiJIingness to with IV magnesium.----------.
help others when Patients are treated 

requested" When Watch out for the shark pooL with blocks and local 

i".......... arise between..--... ••those nurses that come ready to CUI 
anesthesia before 

nurses, they must .
coUea20es at the knees. 

incision. Opiates are 

"be addressed 

face-to--face, or dropped... Dr. Michael 

Ramsay (Ramsay Sedation Scale) spoke 

on Sedation and Analgesia: 2008 

Update. "The incidence ofnarcotic over 

sedation has increased by over l000A.." 

We need to make the environment 

fiiendly and quiet for our patients. Be 
careful wbat is said arOlmd patients. Be 

concerned about safety and comfort! 

Sedation drugs are prescribed by dose not 

by target effect. Monitor the effects on 

YOUT patients; look at the Sa02 and the 

ETC02 trending. Don't forget to 

encourage coughing and deep breathing in 
the PACU. The bot drug for sedation is 

Dexmedetomidine (Precedex,) as it offers 

sedation, analgesia, decreases shivering, 

does not cause respiratory depression and 

the patient remains cooperative. It also 
causes less "ICU syndrome" than other 

sedative drugs. 

out oftavOl' (no 

morphine, Demerol or Fentanyl, "The more 

you give, the more you have to give. They 

change OUT perception ofpain. but don't 

relieve it."" If necessary small doses of 

Dilaudid or Methadone are used. Methadone 

is back in favor, has a 22 hour half life and 

"follows the patient home.... He spoke of 

blocking the different pain receptor sites, of 

the use ofPregabalen, and the addition of 

steroids to the local anesthetics. He, too, 

spoke ofusing Dexmedetomidate. As 

nurses, it is helpful to know what new 

treatment modalities are avatlable fur pain 

management, since OUT old methods are not 

always effective. 

The next National Conference will 

be held in April 2009 in Washington, :OC. 

Start saving now, and making plans to 
attend so that you can revitalize your 

practice. 

WISPAN WANTS YOU!
 
Have you been a member ofWISPAN for 20 years or more? Please send your name and, bow long you have been a
 

member to one ofthe following people. We want to celebrate.
 

Carroll Peeper, carrollyeeper@msn.com, Sharon O'Hara, sohara@new.rr.com
 

Stephanie Kassulke, steph_kass@hotmail.com
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WlSPANBOD 

July 2007-2008 

President 

Cynthia Siebel-Mohler" 

RnCsm@aoJ.com 

President-Elect: 

Mmy Raspanti 

mraspant@colwnbia-stmmys.org 

iraspanti~~ 

Past-President: 

Jill Katz 

katzib@hotmailcom 

1-920-634-2295 

Secretary: 

Cathy Kobylinsky 

eathykoby@Wi.rr.eom 

1-414-649-6321 

Trqsqrer: 

Sharon O'Hara 

sohara@new.rr.com 

1-920-347-4940 

Membership: 

Rozann Rhey 

jrhey@Wi.rr.com 

1-262-656-2935 

Research: 

Connie Buttrick 

Connie.Buttrick@;Juro~org 

1-920-490-0592 

Education: 

Ciodi Haddeman 

haddeman.cynthia@mayo.edu 

1-715-8324653 

Standard Operations: 

Marilyn Nadelhoffer 

rnnadel@cbarter.net 

1-262-673-2300 

GovernDleDt Affain: 

Marlene Nabavandi 

marlenen@mail.com 

1-608-839-5621 

Historian: 

Val Dethloff 

vdethloff@cbw.org 

1-414.-328-5815 

Web Master. 

Carroll Peeper 

carroJl~r@msn-com 

1-608-837-8212 

I would like to take this 

opportunity to "Thank" the WISPAN 

Scholarship Committee for awarding 

me with. an ASPAN National 

C(JJlfe~~ Scbolarship. I was seekillg 

rejuvenation and by means ofthe 

opportunity for networldng with 

perianesthesia nurse from around the 

COUDtIy I succeeded. I was fortunate to 

attend several infonnative sessions 

with excellent speakers. Examples are: 

The basics ofEnd Tidal C02 

Monitoring. Spealring Out! Special 

Kids, Special Parents, and the Special 

N«4s mthe World ofAuti.wn. 
Management ofAmbuJaJory Pain: 

Advl11lCes in Multimodal Analgesia. 

andlIf/ection Control: Current Issues 

for the Perianesthesia Nurse. Nancy 

Strzyzewski MSN. RN, CPAN, CAPA 

presented the topic ofChallenging 

Horizon/til Violence. This session 

impacted me the most. 

Horizontal violence can occur 

among many different individuals. The 
greatest concern is when this bappens 

between nurses. Common expressions 

ofhorizontal violence can be insults, 

raised eyebrows, snide remarks, and 

turning away when we are being 

addressed. Commonly identified 

behaviors could be when we are 
expected to other's work, reprimanded 

in front ofother healtbcare team 

memben, patients, and/or families, not 

being acknowledged, unfair 

assignments, and/or the manner that 

new employees and/or students are 

treated. 

When these behaviors are 

expressed, it can result .in nurses 

becoming poor team members, 

experiencing increased stress. This 

increased stress can result in bmnout 
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Cindy NQw;tk BSN~ RN~ CPAN. CAPA 

that then leads to absentee~ and turnover Within the 

uniL A fact that was shared during the lecture was that 

one in three nurses lave the profession due to horizontal 

violence. 

We can all identitY with this concept. It 

happens everyday in every unit although it shouldn·t. 

We need to remember that we are a team; a team whose 

pqrpose is the provision ofquality patient care. The 

power must be taken from those pulling us down 

causing this behavior. We need to"be accounlable for 

our behavior and be role models fir each other 

regardless ifyou are a new nurse or an expert 

practitioner. This year's theme was Be the Voice: 

Advocacy" Through Education, Practice. Research, and 

Legislature Involvement. We need to start in our own 

units with our voices. Lets speak up fur each other. 

give each DlUse the respect she deserves. Ifwe don't 

respect each other how do we expect Che public to 
respect us as aprofessioo? We are part of a wonderful 

profession lets be our own advocates. A quote that 

Nancy used from Martin Luther King sum it up best: 

"'Our lives begin to end the day we become silent about 

the thing's that matter." 

Dates To Remember! 

September 4, 2008- Deadline for WISPAN Fall 

Seminar Scholarship Application 

October 4.2008- WISPAN Fall Seminar, Aurora 

Conference Center, Milwaukee 

January 7. 2009- Deadline for WlSPAN Wmter 

Seminar Scholarship 

January IS, 2009-Deadtine for National 

Conference Scholarship 

February 7, 2009- WISPAN Winter Seminar, 

Madison 

ASPAN 28th National Conference- April 19-23, 2009. 

Washington DC 

ASPAN 29th Natiooal Conference- April &-22, 2010, 

New Orleans, LA 

ASPAN 30th National Conference-. April 3-7, 2011, 

~.WA 

mailto:eathykoby@Wi.rr.eom












Gladys Knight sang "I heard it through the grapevine". Wen we did more 

than bear it we were there. Grapevine. Texas that is. Nestled between Dallas 

and Fort Worth. home to DalJaslFort Worth International Airport was the 

place to be. Grapevine dates back to 1844 and is named after the wild 

mustang grapes that were once abundant 011 this fiontier. Texas is now the 

5th largest wine producing state in the nation. 

ASPAN's 27th National Conference could be smnmed up as 

excellent. Allbough. I enjoyed all the sessions that I attended. I was 

particularly drawn to Sedation and Analgesia by Michael Ramsay (founder of 

the Ramsay SCale). His talk correlated with the ASPAN theme ()n~ the 

voice and advocacy through education. practice. research, and legislarion 

involvement. Some highlights included: 

1. Being a patient advocate by ensuring the outcome ofsafety and 

comfort during sedation/analgesia. 

2. 12.5% errors occur because ofmiscommunication. Interesting fact 

is that airlines were the pioneers in reading back verbal orders. 

3. Another key point is to think about what you say around patients 

when they are anxious they hear "everything". 

4. I learned about a drug "Dex". Dexmedetomine. supposedly better 

'than morphine. etc. I plan to discuss with our chief anesthesiolOgist. 

These are not new ideas but we need a reininder to refocus our practice. 

As I get older, Ileam to appreciate new experiences. The 

Ornpevine mayor and the Historic Downtown retailers invited ASPAN to a 

night ofshopping. This was done so that attendees could experience the 

town after the seminar. Everyone knows that I am ajeweJry lover. so I had 

to check out the jewelry shops. Who would have known that very shop used 

to be a bank that Bonnie and Clyde robbed. And they still have the bullet 

holes to prove it. As I eased down the road. I went into the wineries, with no 

intention of tasting or buying. Wen. this non-alcohoJic drinker sipped. not 

drank, over 10 glasses ofTexas finest, from dinner to desert wines. Between 

my'daughter and I, we purchased eight bottles ofdelicious wine from three 

different wineries and ended up having to buy another suitcase just to get 

home. l1umk goodness the charge for a second suitcase at the airport was 

not in effect yet. 

One of the most interesting people I met was the chautfer who drove 

us from the hotel to the airport. He quizzed us on Texas trivia. Did you 

know the Texas flag flies at 1I1e same height as dle American flag? That is 

because Texas was at one time an independent country. 
I had a great time at ASPAN National. The only thing 1I1at was 

missing was Gladys Knight. See you at Nationals 2009. 

Diana Staples 

Ambulatory Surgery Center-Charge Nurse 

Aurora Sinai Medical Center 

1/ 

Mary Raspanti, WISPAN President~lect 

Friends getting reaquainted Marigrace
 

Clark and Val Dethloff.
 

Cynthia Siebel-Mohler, WISPAN President at ASPAN
 

Component Night
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WSPAN MISSION STATEMENT 

T he Society is committed to the promotion 

of PeriAnesthesia nursing as a 

speciality and enhancing the professional 

growtb of its members. 

DeadlinejOr next AWAKENING is 

September 12, 2008 

Newsletter ofWISPAN 

Stephanie Kassulke, RN~ BSN, CPAN, Editor 

4922 W . Tesch Ave. 

Milwaukee, WI, 53220 

steph_kass@hotmail.com 


