























WNC Nurse Summit report from February 17, 2011
First a little history:

Over the past few months, nurses and other stakeholders
have focused their attention on the report and
recommendations by IOM (Institute of Medicine), in
conjunction with Robert Wood Johnson Foundation,
identifying how nurses need to be utilized as part of the
quest for health care reform. Transforming the health
care system to meet the demand for safe quality, and
affordable care will require a fundamental rethinking of
the roles of many health care professionals, including
nurses. The 2010 Affordable Care Act represents the
broadest health care overhaul since the creation of
Medicare and Medicaid programs, but nurses are unable
to fully narticipate in the resulting evolution of the U.S.
health care system. This is true for nurses at all levels,
whether we practice in schools, community, public health
care centers or the acute care setting. There are a variety
of historical, cultural, regulatory and policy barriers
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that limit nurse’s ability to contribute to widespr: 1 and
meaningful change.

This one day summit was an infoi...ative
session in which nurse leaders and nurses from a und
the state discussed “What is the road map of actic s that
can be identified, designed and implemented tot ter
utilize and demonstrate the value that nurse conti ute to

improved patient care in Wisconsin?” The summ

provided an overview of the national and state ac rities
and initiatives related to the selection, collections
measurement, reporting and payment of health c:
professionals in the USA and in Wisconsin. Th
summit focused on the following two recomment ions

from IOM.

e Nurses should practice to the full extent of ther
education and training.

e Nurses should be full partners with physician nd
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The summit also focused on nursing leadership, digital
revolution and payment reform. There was general
discussion about Wisconsin initiatives to improve quality
and cost effective healthcare in Wisconsin. The following
is a list of a few of the initiatives/groups that are working
towards this goal:

e WCHQ

e Wisconsin Health Information Organization (WHIO)

e Wisconsin Health IT Extension Center (WHIEC)

e Wisconsin Health IT Workforce Development
Progran
e Wisconsin Medicaid Electronic Health Record (HER)

Incentive Program
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2. Encourage and support nurse leadership and
involvement on state organizations/groups cha zd












